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1.4        Impact assessment of projects for providing skill trainings to apprentices under CSR

Mazagon Dock Shipbuilders Limited (MDL) has been undertaking several Corporate Social Responsibility 
(CSR) projects primarily in areas of skill development, integrated village development, health and sanitation, 
nutrition, education and under Swachh Bharat Abhiyaan, etc. in different parts of Maharashtra viz., Mumbai, 
Thane, Raigad and Nandurbar (an aspirational district). To assess the effectiveness of these CSR initiatives 
and their impact on target groups, AFC was assigned the task of impact assessment study under the CSR 
initiatives by MDL. 

1.5  Impact assessment of CSR projects on Comprehensive Proposal on COVID Care in 
Nandurbar, Maharashtra

AFC was assigned impact assessment study of the CSR initiatives on 'Comprehensive Proposal on COVID 

Care' in Nandurbar by the Mazagon Dock Shipbuilders Limited (MDL). The key findings of the study revealed 

that around 340 villages were benefited from the timely delivery of vaccines facilitated by the vaccination van 

and 27 ambulances from MDL despite the challenges like difficult terrain, poor road connectivity, etc. These 

ambulances were strategically deployed across 310 villages, aiming to enhance accessibility to healthcare 

services, especially in remote and tribal areas. The tangible benefits of timely vaccination care manifest in a 

healthier population, particularly among the tribal communities that may have faced barriers to accessing 

healthcare services. 
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1.7  Third party monitoring and evaluation of the activities under two State Plan Schemes in 

Programme Expenditure - Increasing Green Cover in the State (IGC) and Green Mahanadi Mission 

(GMM) in Odisha
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Wildlife (W/L) Divisions under 8 Forest Circles of the State and GMM, as per the implementation plan, included 

31 Forest Divisions and 7 Wildlife Divisions under 8 Forest Circles of the State. The M&E was carried out on 

different parameters including qualitative and quantitative and their sub parameters like plantation journal, map 

of site, micro plans, treatment map, growth, area coverage, survey demarcation and pillars posting, soil and 

moisture conservation measures and survival percentage. Based on evaluation findings, the study team 

recommended to give more focus on species selection for plantations, casualty replacement, proper 

maintenance of field records, regular monitoring by in-house staff/officials, more training and capacity building 

of project staff and JFMCs/VSSs.

1.8  Third party physical verification of JKREGP units

Jammu and Kashmir Village Industries Board has been involved in planning, promoting, developing and 

organizing Micro Industrial Sector in the state falling within the purview of the activities of Khadi and Village 

Industries Sector.

AFC was awarded the work of physical verification of a total of 865 assisted Units in Jammu and Kashmir during 

2020-21 by the KVIB State Office, J&K, spread over 20 Districts of the State. The verification Exercise 

consisted of analysis of the assisted Units covering parameters such as district-wise distribution, location and 

sector-wise distribution, gender and social category-wise distribution, project Size including released margin 

money and own contribution, employment generation, current/working status of units, bank finance, etc.



41

2. Project Implementation



42

2.1 Efficient alternate crop plan and integrated farming 
system models in paddydominant areasof village Sujanpur, 
block Bhawanipatna, district Kalahandi, Odisha
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3.1  National study of Labour and Forest Labour Cooperatives for expansion of business 
growth in 'Amrit Kaal' and compliance of Section 24 of MSCS Act

The study was undertaken with a view to do an in-depth assessment of the activities of National Labour 

Cooperatives Federation of India(NLCF) and compliance with section 24 of the MSCS Act. Another purpose of 

the study was that the findings would help in preparing an Action Plan for 'Amrit Kaal' (2022-2047) alongwith 

target increase in turnover and the activities with milestones for every 5 years. The study covered 11 states 

(including Maharashtra, Madhya Pradesh, Gujarat, Haryana, Punjab, Rajasthan, Odisha, Chhattisgarh, 

Sikkim, Kerala and Karnataka), 10 state federations, 13 district federations, 75 primary societies and 450+ 

members.

3.2  Baseline survey for prevention and mitigation of forest fire in Uttarakhand State

The Hans Foundation (THF) assigned base line survey to AFC to understand the prevailing situation in the 

project area in terms of the causes of the forest fire, its impact in the affected areas, forest fire accident trends 

and strategies to prevent and mitigate them. The study would document the experience and traditional 

practices adopted by the community and compare with the existing ones. The survey covered around 100 

villages in 10 blocks across 4 districts (namely Tehri, Pauri, Bageshwar and Almora) of Uttarakhand state. Total 

400 households were randomly selected for eliciting response. To understand the opinion of office bearers on 

forest fire, in-depth discussions were held with 200 number of van panchayat and gram panchayat members 

and 10 members/staff each of Mahila Mangal Daland the forest department.
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3.3  Baseline data collection from farmers for the India AgTech advisory startups

The International Finance Corporation (IFC)of the World Bank group aims to scaling-up AgTech startups in 3 

States in India including Uttar Pradesh, Madhya Pradesh and Telangana by removing inhibitors and advancing 

key policy, regulatory and innovation enablers.  The project aims to support the selected states to identify the 

needs of the farmers and connect them to relevant AgTechs to deliver those services. The project is expected to 

have significant impact on farmers, both direct and indirect, by way of increased access to inputs (seeds, 

fertilizers, etc.), access to markets, knowledge (farming practices, etc.) and new technology (including 

precision agriculture, pay-per-use farm machinery, etc.) serviced by the AgTechs.

AFC was assigned to do baseline assessment of the AgTech 

startups in Uttar Pradesh and Madhya Pradesh states to know 

how the different AgTech solutions may affect farmers' income 

due to adoption of climate-smart farming practices and 

modern technologies. The quasi-experimental study design 

was adopted to compare the results between intervention 

farmers (selected under project activities) and control farmers 

(farmers with similar type of characteristics). The assignment 

was also aimed to access the impact of project on women 

entrepreneurs. 

3.4  Endline assessment and data collection with 
chilli and tomato farmers for Better Life Farming 
Alliance(BLFA)

BLF Alliance (BLFA) is a global partnership between Bayer 

Crop Science, Netafim, Swiss Re and International Finance 

Corporation (IFC) with the aim to enable small holders to 

unlock their farming potential and improve their livelihoods. 

The objective is to design and prove a holistic business model 

in several countries in Asia and Africa, ensure that livelihood 

impact is being achieved and help partners bring it to scale 

with the aspiration of reaching three million farmers by 2030.  

Two endline assessments were conducted by AFC to evaluate 

the BLFA Alliance intervention impact on small holders in Uttar 

Pradesh and Jharkhand states focusing on Chilli and Tomato 

growers. Endline assessment was done to assess the project 

impact on improved income/livelihoods of small holders and 

changes in their knowledge/skills due to adoption of good 

agricultural practices. 

3.5  Baseline assessment and data collection with 
sugarcane farmers for IFC-EID Parry intervention

IFC has been working with EID Parry through providing 

support to its sugar mills located in the Nellikuppam and/or 

Pugulur areas in the state of Tamil Nadu aiming to scale up 

lessons and experience from ongoing advisory emphasizing 

on promotion of climate smart agriculture practices for 

improvement in water use efficiency, use of bio inputs, 

interventions, soil health and building overall climate 

resilience amongst smallholders. AFC was assigned to 

conduct a baseline study with sugarcane farmers to assess 
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their efficiency of supply chain (support ing 
decarbonization and digital technologies at farm 
level), sugarcane farm yields and adaptability of 
sustainable agriculture practices. 

3.6    Appointment of agency for survey of 
Navi Mumbai International Airport (NMIA) 
Project Affected Persons (PAPs) for training 
and skill development

The development of Navi Mumbai International Airport 
(NMIA) has significantly altered the lives of 
approximately 3,000 families located in the core 
airport area, necessitating their relocation. AFC was 
assigned to survey and present an overview of the 
Training & Skill Development of Project Affected 
Persons (PAPs) due to the establishment of the NMIA.

The primary objective of the survey was to 
meticulously identify the beneficiaries among the 
NMIA PAPs for the proposed training programs. 
These programs are pivotal in equipping the PAPs 
with necessary skills and knowledge that will aid them 
in securing employment opportunities that are 
anticipated to surface with the operationalizing of the 
NMIA. It was found that the villages surrounding the 
NMIA are poised at a critical juncture. There is a 
palpable readiness to adapt, evidenced by the 
widespread willingness to acquire new skills and 
enhance educational qualifications. However, there is 
also a clear need for comprehensive support 
mechanisms to address the chal lenges of 
displacement, educational advancement and the 
psycho-social impacts of such a transformative 
project. As these communities navigate through these changes, tailored interventions and sustained 
engagement by stakeholders will be pivotal in ensuring that the transition is beneficial and inclusive for all 
affected residents.

3.7  Conducting beneficiary satisfaction 
survey for Community Led Landscape 
Management Project (CLLMP) in Meghalaya

Meghalaya Basin Management Agency (MBMA), a 
not-for-profit company under section 8 of the 
Company Act, 2013 under the Planning Department of 
the  Government  o f  Megha laya,  has  been 
implementing a 'Community Led Landscape 
Management Project (CLLMP)', a World Bank 
Supported project, in critical landscape villages 
across 11 districts of Meghalaya. The Meghalaya 
Community Led Landscape Management Project 
(MCLLMP) aimed at strengthening rural communities and traditional institutions in order to take charge of their 
natural resources by implementing community led sustainable community natural resource management plans 
in a systematic manner. AFC was assigned by MBMA the task of conducting survey and assess implementation 
of Natural Resource Management (NRM) programs at the village level. The survey aimed to gauge 
beneficiaries' perception, opinion, and experiences on the effectiveness and impact of NRM initiatives on their 
communities' land and local environment. The Living Root Bridges (LRBs) are unique natural heritage in the 
state of Meghalaya and the project areas. Efforts have been made to encourage the communities particularly 
Khasi tribes to protect, maintain and manage them.

Survey team mee�ng with the Project Affected Persons

Living Root Bridges are natural heritage in project area

PAPs forms collec�on and verifica�on
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4.1  Engagement of Professional Agency for Project Management Unit (PMU) under Crop 
Diversification Programme (CDP) in Mega Lift Irrigation in Odisha
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4.4  Technical Assistance cum Appraisal Agency (TAAA) to augment Agriculture 
Infrastructure Fund (AIF) scheme in Gujarat
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Training ac�vi�es under the Krishi Sakhi Program

5.1       Comprehensive Series of Training Programs across the States of Maharashtra and 
Gujarat

During the year, AFC orchestrated a comprehensive series of training programs across the states of 

Maharashtra and Gujarat. These initiatives were tailored to address diverse agricultural challenges faced by 

local farmers, focusing on enhancing their knowledge and skills to promote sustainable farming practices and 

boost market competitiveness. The training programs encompassed a wide range of topics, including fruit 

farming excellence, advanced crop cultivation techniques, digital marketing strategies and international export 

protocols.

Overall, the training programs in both the states aimed to create a well-rounded learning experience through 

blending theoretical knowledge with practical application. Participants were encouraged to actively engage 

with the content through interactive sessions, group discussions, and hands-on activities. The training 

programs also emphasized the importance of networking and collaboration among agricultural stakeholders, 

fostering a community of informed and proactive farmers. By equipping farmers with the necessary skills and 

knowledge, the initiative aimed to drive regional agricultural development, improve crop productivity, and 

enhance economic returns. The successful execution of these training programs reflects AFC's commitment to 

empowering farmers and contributing to sustainable agricultural practices and food security in Maharashtra 

and Gujarat states.

5.2 Training of Krishi Sakhi under DAY – 
NRLM

Under the Uttar Pradesh State Rural Livelihoods 

Mission (UPSRLM), a specialized training and 

capacity-building program has been implemented for 

'Krishi Sakhies',  community based women 

agricultural advisors. This initiative aims to enhance 

their knowledge and skills in sustainable farming 

practices, crop management, soil health, and 

integrated pest management. By building the 

capacity of Krishi Sakhi, UPSRLM aims to strengthen 

the agricultural sector, increase farmers' incomes, 

and ensure food security in rural Uttar Pradesh, while 

also promoting women's empowerment and leadership in the community. AFC due to its record work was 

awarded the technical training of Krishi Sakhi, and have achieved significant target within a months' time. 

5.3 Nand Baba Dugdh (Milk) Mission (NBDM)

The Government of Uttar Pradesh has initiated the 

'Nand Baba Dugdh Mission (NBDM)' to enhance the 

dairy sector in the state. Aiming to boost milk 

production and ensure fair prices for dairy farmers, the 

mission focuses on improving infrastructure, 

providing financial support, and facilitating modern 

dairy farming techniques. This initiative is expected to 

strengthen the rural economy and ensure the 

availability of high-quality milk and dairy products to 

consumers. AFC has been empaneled as technical 

support agency with NBDM and has been awarded 2 

pilot projects which includes (i) Training Need 

Assessment under NBDM and (ii) One-daytraining 

cum workshop under NBDM as state training provider.
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5.4      Training and capacity building of cadres of UPSRLM under Lakhpati Mahila Scheme 

T h e  L a k h p a t i  M a h i l a  S c h e m e , 

implemented under the Uttar Pradesh 

S ta te  Ru ra l  L i ve l i hoods  M iss ion 

(UPSRLM), focuses on empowering 

women in rural areas by providing them 

with training and capacity-building support. 

The scheme aims to elevate women's 

annual incomes to at least one lakh rupees 

t h r o u g h  s k i l l  d e v e l o p m e n t  a n d 

entrepreneurship. AFC has been awarded 

the training Under Lakhpati Mahila 

Scheme, and we have achieved 100% 

Target. Training programs encompass a 

wide range of topics, including financial 

literacy, advanced agricultural practices, 

l ivestock management,  and smal l 

business development. By enhancing their 

skills and knowledge, the initiative enables women to start and expand their income-generating activities, 

thereby improving their economic status and self-reliance. This comprehensive approach not only boosts 

household incomes but also promotes gender equality and fosters inclusive growth in rural Uttar Pradesh.  

5.5 Training and capacity building of Cadres of UPSRLM on Business Development Plan

Under the Uttar Pradesh State Rural Livelihoods Mission (UPSRLM), a targeted training and capacity-building 

program has been in progress for the Business Development Plan (BDP) of Model Cluster Level Federations 

(CLFs) cadre. AFC has been awarded the training of 12000 Cadre CLF Members for the BDP. The initiative 

aimed to empower CLF members to identify and exploit business opportunities, improve their operational 

efficiencies and drive sustainable economic growth within their communities. By building robust business 

development plans, the program ensures that CLFs can generate higher incomes, create employment 

opportunities, and foster a culture of self-reliance and economic resilience in rural Uttar Pradesh. Uttar Pradesh 

state. AFC was awarded the initial training of 216 Candidates in apparel trade in Ballia district. By equipping 

participants with relevant skills and certifications, UPSDM aims to bridge the gap between the demand and 

supply of skilled labor. This initiative not only improves job prospects for individuals but also supports economic 

growth and development in Uttar Pradesh by creating a skilled workforce ready to meet contemporary market 

needs.
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5.6        Capacity Building and Training of Ward Members in 6 blocks of Giridih District

Department of Panchayati Raj, Government of Jharkhand aims at capacity building and training program for 

newly elected ward members to enhance their governance and administrative skills. AFC was awarded the 

training and capacity building of Ward Members and elected representatives in 6 Blocks of Giridih District 

based on the past experience of Working in the PRI Domain in Jharkhand. This program aims to equip these 

local leaders with essential knowledge on public administration, local governance, financial management, and 

community development. This initiative is vital for strengthening local self-governance and ensuring 

transparent, accountable, and efficient administration at the grassroots level in Jharkhand.

5.7  Skill development training in Ballia on apparel trade as government training partner 
under Uttar Pradesh Skill Development Mission (UPSDM)

The Uttar Pradesh Skill Development Mission (UPSDM) focuses on providing skill development training to 

enhance employability and entrepreneurial capabilities among the state's youth. The mission offers a wide 

range of vocational courses across sectors such as manufacturing, healthcare, information technology, and 

services. AFC entered into the agreement with UPSDM as Government Training partner during the year to 

implement skill development training in Uttar Pradesh state. AFC was awarded the initial training of 216 

Candidates in apparel trade in Ballia district. By equipping participants with relevant skills and certifications, 

UPSDM aims to bridge the gap between the demand and supply of skilled labor. This initiative not only improves 

job prospects for individuals but also supports economic growth and development in Uttar Pradesh by creating 

a skilled workforce ready to meet contemporary market needs.
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PREAMBLE 
 

1.1 Purpose  

The purpose of this actuarial valuation is to arrive at the Defined Benefit Obligation towards 

Privilege Leave to be provided in the  Entity’s books of accounts which is subject to the 

following: -  

 This report must be considered in its entirety as individual sections may be misleading if 

considered in isolation.  

 We are available to discuss any questions that may arise regarding this report within a 

reasonable time period.  

 

1.2 Scope  

To prepare valuation report in accordance with Accounting Standard 15 (Revised 2005) based 

on the data and assumptions adopted by the Entity. In particular, this Report does not constitute 

a formal funding  actuarial valuation of the Plan and does not present any recommendation of 

contributions or funding levels. We have made use of the relevant data and assumptions to 

prepare this report.  

 

1.3 Confidentiality  

This Report is provided solely for the Entity' s use and for the specific purposes indicated above. 

Except where explicit agreement is given in writing, it should not be disclosed or provided to any 

third party, other than as provided below. In the absence of such consent and an express 

assumption of responsibility, no responsibility whatsoever is accepted for any consequences 

arising from any third party relying on this Report or any advice relating to its contents. The Entity 

may make a copy of this Report available to its auditors, but no representat ion is made as to the 

suitability of this Report for any purpose other than that for which it was originally provided and 

hence accept no responsibility or liability to the Entity's auditors in this regard. The Entity should 

draw the provisions of this par agraph to the attention of its auditors when passing this Report 
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to them. 

1.4 Independence  

To the best of my knowledge, I am not connected to the enterprise in a way which will impair my 

work and thereby the results of the valuation.  

 

1.5 Date of Valuation  

The Privilege Leave liability valuation is conducted as on 31-03-2024 . Any material events that 

are known to have occurred since the effective date of valuation are not considered, unless 

explicitly mentioned.  
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SUMMARY OF RESULTS 

 

Data Summary 
 31-03-2024  31-03-2023   

Number of Employees 17 18 (-5.56%) 

Total Eligible Encashment 

Salary 
INR 1,984,920  INR 1,953,237  (+1.62%) 

Total Eligible Availment Salary  INR 1,984,920  INR 1,953,237  (+1.62%) 

 

Valuation Results 

 31-03-2024  31-03-2023   

Discontinuance Liability  INR 13,170,306  INR 12,266,923  (+7.36%) 

Defined Benefit Obligation  INR 11,369,991  INR 10,856,399  (+4.73%) 

Funding Status Unfunded Unfunded   

Fund Balance N.A. N.A.   

Current Liability  INR 2,774,118  INR 3,834,478    

Non-Current Liability  INR 8,595,873  INR 7,021,921    

 

The average expected future service is 10.00  years. (refer glossary for more detail) 
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SUMMARY OF MEMBERSHIP DATA  

2.1 Data and Validation 

 The valuation as on 31-03-2024 is based on the data provided by the Entity, having 

relevance to the data requirements as on 31-03-2024 . 

 We have not audited the accuracy of the data but have checked for consistency and 

reasonableness including checks for age band, service band, negative salaries, etc. 

 Data have been supplied to us electronically which are in turn, stored in a secure 

dedicated folder within our servers.  

 

2.2 Data Summary and Analysis 

The current data provided was checked and validated. A comparison with the data used for t he 

previous period is provided below in Table 1:  

 

Table 1: Data Summary:  

Date of Valuation 31-03-2024  31-03-2023  

Number of Employees 17  18  

Total Salary  (Encashment) INR 1,984,920  INR 1,953,237  

Average Salary (Encashment) INR 116,760  INR 108,513  

Total Salary (Availment)  INR 1,984,920  INR 1,953,237  

Average Salary (Availment) INR 116,760  INR 108,513  

Average Age  48.47 years 50.89 years 

Average Past Service 12.59 years 15.00 years 

Total Leave Days 3309.00 days  3474.00 days  

Average Leave Days 194.65 days  193.00 days  
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Graph 1 reflects the total count of employees for each salary range giving an overview of the 

salary composition across the Entity: 

Graph 1: Salary-wise count of employees
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VALUATION ASSUMPTIONS 

  

Valuation assumptions should be unbiased and mutually compatible and are an enterprise’s best 

estimates of the variables that will determine the ultimate cost of providing other long-term 

employee benefit. Any change in assumptions maybe due to changes in demographic and 

economic outlook. 

 

3.1 Demographic Assumptions  

Mortality & Disability: 

In order to consider the case where termination of the employment of any employee is due to death or 

permanent disablement, we have used mortality rates as given under Indian Assured Lives Mortality 

2012 -14 (Urban). The rates are assumed to include permanent disablement. 

 

Extract of Mortality Rates(Indian Assured Lives Mortality 2012-14 (Urban)): 

Age Rate 

18 0.000675  

25 0.000941  

35 0.001253  

45 0.002688  

55 0.006576  

65 0.013526  

 

Retirement Age: 

Retirement Age is the age at which persons who hold certain jobs or offices are required by 

Entity’s rule or by law to leave their employment. We have considered the retirement age for all 

employees as 60 years, as advised by the Entity. Anyone having age more than the retirement 

age is assumed to be retiring immediately. 
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Attrition Rate:  

Attrition rate represents employee turnover other than on account of retirement, death or permanent 

disablement. Attrition rate is dependent on the nature of business carried out by the Entity and the 

retention policy of the Entity. Attrition rates are applied at the beginning of each future year. We have 

considered the Service related attrition rate as tabulated below, as advised by the Entity.  

Service related band Attrition Rate 

For All Bands 2.00 % p.a. 

 

While in Service Encashment Rate: 

While in Service Encashment of Accumulating compensated absences are those compensated 

absences that are encashed by the employees on all instances other than exit. Liability on account 

of while in service encashment for the next year is a short -term compensated absences liability. 

We have considered the while in service encashment rate as 5.00% p.a. for the next year, as 

advised by the Entity. 
 

While in Service Availment Rate: 

Out of the Accumulating compensated absences credited, employees will utilize absences for 

various purposes. When this utilization exceeds the credit given for the current year, an 

accumulating compensated absences availment liability arises for the Entity which has to be 

provided for and hence incorporated in the actuarial valuation. We have considered the while in 

service availment rate as 5.00% p.a., of the total leaves for all future years, as advised by the 

Entity.  
 

3.2 Financial Assumptions 

Discount Rate: 

The rate used to discount other long-term employee benefit obligations reflects the estimated timing of 

benefit payments and the currency in which the benefits are to be paid. We have used the Discount 

Rate as 7.19% p.a. which relates to the par -yield rate available on Government Securities (G. 

Sec.) for the tenure of 10.00 years i.e. the expected term of the obligation. The rate is taken as 
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per the deal rate as on 28-03-2024 as suggested under Accounting Standard 15 (Revised 

2005) . (Ref: G Sec. rates available through www.fbil.org.in ).  

The expected term of the obligation is represented by the average expected future service.  

 

Salary Escalation Rate: 

Since the payments due to accumulating compensated absences are to be made on the salary at 

the time of encashment, liability to pay such benefit is based on the salary which the employee 

will be drawing at the time of encashment; so, it is necessary to arrive at figures which would 

reflect the salaries of members in the future years.  

Estimates of future salary increases have been done on the basis of current salary suitably 

projected for future, beginning one year after the valuation date, the period is validated based on 

the available information as to the salary revision date other t han the date one year after the 

valuation date, taking into consideration the general trend in inflation, seniority, promotion and 

other relevant factors, such as supply and demand in the employment market. We have 

considered the salary escalation rate as tabulated below,  as advised by the Entity. 

Future Years Salary Escalation Rate 

For All Future Years 4.00 % p.a. 
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3.3 Summary and Comparison of Valuation Assumptions 

Table 2: Valuation Assumptions: 

Date of Valuation 31-03-2024  31-03-2023  

Demographic Assumptions   

Mortality Rate: 
Indian Assured Lives Mortality 

2012 -14 (Urban) 

Indian Assured Lives Mortality 

2012 -14 (Urban) 

Attrition Rate:  
2.00% p.a. for all service 

groups. 

2.00% p.a. for all service 

groups. 

Retirement Age:  60 years 58 years 

While in service Availment 

Rate: 
5.00% p.a. 5.00% p.a. 

While in service Encashment 

Rate: 

5.00% of the Leave balance 

(for the next year). 

5.00% of the Leave balance 

(for the next year). 

Financial Assumptions   

Salary Escalation Rate: 4.00% p.a. 4.00% p.a. 

Discount Rate: 
7.19% p.a.(Indicative G.Sec 

referenced on 28-03-2024)  

7.39% p.a.(Indicative G.Sec 

referenced on 31-03-2023)  
 

3.4 Reasonableness of Assumptions 

The escalation assumptions and attrition rate assumption are the expectations of the  Entity 

based on the escalation that the Entity expects to experience in future and the expected attrition 

rate in the future. A past experience trend analysis has been conducted and the findings were 

shared with the Entity.  With this analysis and, also c onsidering the outlook of the Entity and 

other economic scenarios, the Entity opined on the assumptions to be used. Thereby, the 

assumptions given by Entity have been relied upon and deemed reasonable as per explanation 

given by the Entity. 

The assumption with regards to the discount rate has been considered as per the requirements 

of the Accounting Standard.  

Since no separate analysis of the mortality rate for the Entity was undertaken, we have 

considered an appropriate standard mortality table available.  Suitable adjustments and 
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improvements have been applied where necessary.   

The results may be particularly sensitive to some assumptions, such as the discount rate and 

escalation. Quantum of these sensitivities have been provided under the Valuation Results 

section where appropriate . 

 

3.5 Materiality  

Information is material if its omission or misstatement could influence the economic decisions of 

users taken on the basis of the financial statements. We have assumed that while providing the 

assumption, materiality of the assumptions has been considered by the Entity.  

The results of the valuation were shared with the Entity, and this Report is prepared in 

accordance with the constructive confirmation on the actuarial valuation summary specifying the 

data, assumptions and benefit scheme for the same.   
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PLAN PROVISIONS 

 

Leave Encashment is payable to the eligible employees on separation from the Entity due to 

death, retirement, superannuation or resignation. 

All eligible employees are entitled to avail leave while serving in the Entity.   

Leave encashment also occurs while serving in the entity.  

Leave encashment is calculated by using the formula {Leave days * Daily salary}. 

The formula to calculate daily salary is {1/Divisor * Eligible Salary}. 

Other Provisions in the scheme 

Encashment On Separation Yes 

Encashment While In Service Yes 

Availment While in service  Yes 

Maximum Accumulation  270 days 

Maximum Encashment 270 days 

Excess over Maximum Accumulation Lapse 

Divisor for Daily Salary 30 

Vesting Criteria No 

Accumulating compensated absences may be either vesting (in other words, employees are 

entitled to a cash payment for unused entitlement on superannuation or resignation or 

retirement) or non-vesting (when employees are not entitled to a cash payment for unused 

entitlement on superannuatio n or resignation or retirement). An obligation arises as employees 

render service that increases their entitlement to future compensated absences. The obligation 

exists, and is recognised, even if the compensated absences are non-vesting, although the 

possibility that employees may leave before they use an accumulated non-vesting entitlement 

affects the measurement of that obligation.   
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RECOGNITION AND MEASUREMENT PRINCIPLES 

 

The obligation arises as employees render services in return for employment benefits which an 

enterprise expects to pay in future reporting periods. Actuarial techniques allow an enterprise to 

measure such obligation with sufficient reliability to justify the re cognition of a liability. The 

principles are described in the following paragraphs –  

 

5.1 Method of Valuation 

To calculate the Defined Benefit Obligation (DBO) we have used the Projected Unit Credit Method which 

is suggested under Accounting Standard 15 (Revised 2005). Under this method, accrued benefit amount 

is projected to calculate future expected cashflows by applying various valuation assumptions as described 

above and guidance given in the Accounting Standard, which is in tur n discounted back at applicable 

discount rate assumption to arrive at present value of benefit obligation. (Refer FAQs for more detail) 

Based on the Entity’s experience, the leave balances are split up into three proportions; leaves 

for while in service availment, leaves for while in service encashment and leaves for encashment 

on exit. This proportion is considered to follow the LIFO (Last in First Out) approach as guided 

in the Accounting Standard 15 (Revised 2005). 

 

5.2 Recognition of Actuarial Gains and Losses 

As required under Accounting Standard 15 (Revised 2005), Actuarial Gains and Losses should 

be recognised immediately in the Statement of Profit and Loss as an income or expense. 

 

5.3 Accounting Standard 

The valuation is done as per the requirements under Accounting Standard 15 (Revised 2005) 

issued by the Council of the Institute of Chartered Accountants of India which is aligned with 

the Companies (Accounting Standard) Rules, 2006 and The Companies Act of India, 2013. 
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VALUATION RESULTS 

The result of this actuarial valuation is dependent on the assumptions used. The actuarial 

calculation is intended to provide information for accounting purposes. The valuation of the 

liability is as on 31-03-2024  and this report is made, to the best of my knowledge in conformity 

with the Actuarial Practice Standard 27 (APS 27) and the relevant Guidance Notes issued by 

Institute of Actuaries of India to its members to the extent required by the relevant Accounting 

Standard. 

The valuation is done as per the parameters and measurements suggested under Accounting Standard 

15 (Revised 2005). As provided under para 132  of Accounting Standard 15 (Revised 2005) , 

Disclosures for other long-term employee benefits are not mandatory.  

 

 

Discontinuance Liability (Undiscounted Accrued Benefits): 

The liability on discontinuance basis is the amount an Entity has to pay if an Entity discontinues 

its business on the valuation date. The discontinuance liability ignoring vesting criterion, if any 

on the valuation date works out to INR 13,170,306 . 
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The Defined Benefit Obligation towards Privilege Leave along with the Current and Non -current 

liability in accordance with Schedule III of The Companies Act of India, 2013 is tabulated below:  
 

Table 3: Valuation Results: 

Date of Valuation 31-03-2024  31-03-2023  

Defined Benefit Obligation  INR 11,369,991  INR 10,856,399  

Funding Status Unfunded Unfunded 

Fund Balance N.A. N.A. 

Current Liability  INR 2,774,118  INR 3,834,478  

Non-Current Liability  INR 8,595,873  INR 7,021,921  

 

  

 

A distribution of the above liability over different ranges of past service intervals is provided 

below: 

Past Service Interval Distribution Of DBO 

 9 and below 9.93% 

10 to 19  90.07%  

20 to 29  0.00% 

30 and above 0.00% 

 

The sensitivity of above results to some assumptions is provided below:  

Assumptions Change in DBO  

Delta Effect of +1.00% Change in Rate of Discounting  INR -459,849  

Delta Effect of -1.00% Change in Rate of Discounting  INR 504,859  

Delta Effect of +1.00% Change in Rate of Salary Increase INR 515,914  

Delta Effect of -1.00% Change in Rate of Salary Increase INR -477,683  

Delta Effect of +1.00% Change in Rate of Employee Turnover  INR 87,952  

Delta Effect of -1.00% Change in Rate of Employee Turnover INR -94,644  
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GLOSSARY OF KEY TERMS 

Accumulating compensated absences: 

Accumulating compensated  absences are those that are carried forward and can be used in 

future periods if the current period’s entitlement is not used in full.  
 

Actuarial Gains/Losses: 

Actuarial gains and losses comprise experience adjustments (the effects of differences between 

the previous actuarial assumptions and what has actually occurred) and the effects of changes 

in actuarial assumptions. 

 
Attrition Rate: 

Attrition rate represents employee turnover other than on ac count of retirement and death or 

permanent disablement. 

 
Average Expected Future Service: 

The average expected future service is the estimated future working lifetime representing the 

expected term of the obligation.  

 
Current Liability: 

A current liability  is an obligation that is payable within one year from the date of valuation.  
 

Current Service Cost: 

Current service cost is the increase in the present value of the defined benefit obligation resulting 

from employee service in the current period.  

 
Discount Rate: 

The rate used to discount benefit obligations (both funded and unfunded) should be determined 

by reference to market yields at the balance sheet date on government bonds. The currency and 

term of the government bonds should be consistent with the currency and estimated term of the 

benefit obligations.  
 

Expected Return on Plan Assets: 

The expected return on plan assets is based on market expectations at the beginning of the 

period, for returns over the entire life of the related obligation  
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Fair Value: 

Fair value is the amount for which an asset could be exchanged or a liability settled between 

knowledgeable, willing parties in an arm’s length transaction.  

 LIFO (Last In First Out) Approach: 

This means that the leave availed or encashed is taken first out of the current year’s entitlement 

and then out of any balance brought forward from the previous year.  
 

Past Service Cost: 

Past service cost is the change in the present value of the benefit obligation for employee service 

in prior periods, resulting in the current period from the introduction of, or changes to, other long-

term employee benefit .  

Plan Assets: 

Plan assets comprise assets held by a long-term employee benefit fund and qualifying insurance 

policies. 

 
Other Long-term Employee Benefits: 

Other long-term employee benefits are employee benefits (other than post -employment benefits 

and termination benefits) which do not fall due wholly within twelve months after the end of the 

period in which the employees render the related service.
 

 

Defined Benefit Obligation: 

The present value of a defined benefit obligation is the present value, without deducting any plan 

assets, of expected future payments required to settle the obligation resulting from employee 

service in the current and prior periods. 
 

Projected Unit Credit Method: 

The Projected Unit Credit Method (sometimes known as the accrued benefit method pro -rated 

on service or as the benefit/years of service method) considers each period of service as giving 

rise to an additional unit of benefit entitlement and measures each unit separately to build up the 

final obligation.  
 

Return on Plan Assets (Actual Return): 

The return on plan assets reflects changes in the fair value of plan assets held during the period 

as a result of actual contributions paid into the fund and actual benefits paid out of the fund.  
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Salary Escalation Rate: 

The rate at which salary is assumed to increase on a yearly basis in the future is known as the 

salary escalation rate. Estimates of future salary increases take account of inflation, seniority, 

promotion and other relevant factors, such as supply and demand in the employment market.  

 

Short-term compensated Absences: 

Short-term compensated absences are the absences which are expected to occur within twelve 

months after the end of the period in which the employees render the related employee service.  

 

 

Vesting Period: 

The minimum continuous service required for being eligible to get benefit payment on 

superannuation or resignation or retirement.   
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FREQUENTLY ASKED QUESTIONS 

 

1. Why are actuarial assumptions required?  
Actuarial assumptions are an Entity’s best estimates of the variables that will determine the 

ultimate cost of providing other long-term employee benefit. These assumptions comprising 

demographic and financial assumptions should be unbiased, mutually compatible and are long 

term in nature. Detailed explanation of applicability of these assumptions is explained under 

the “Valuation Assumptions” para of the report.  

 

2. What is the reference of discount rate?  
Our reference for Discount rate is the Annualised Par Yields on Government Securities as 

published by FBIL on https://www.fbil.org.in/ . Our write-up on the same can be found at the 

following URL:  

https://www.ka -pandit.com/knowlegecenter.php    

The expected term of the obligation is represented by the average expected future service.  

 

3. What is the figure of liability that has to be provided in the books of 

accounts? 
The Defined Benefit Obligation net of Plan Assets, if any, is the amount of provision which the 

Entity needs to carry in balance sheet as on reporting date (refer “Valuation Results” para for 

above figures). This amount is further bifurcated into current and non -current liability for 

representation in financials of the Entity. For more detail on recognition in Statement of Profit 

or Loss, Other Comprehensive Income and Balance Sheet, please refer the Disclosures 

attached, if any. 

 

4. How is Current liability calculated?  
For Unfunded Plans: The current liability is amount payable in the next 12 months, on account 

of expected death, expected permanent disablement, expected resignat ion and retirement.  

For Funded Plans: In case of funded plans, Current Liability is Expected Contribution in Plan 

Assets (Trust Fund) in next 12 months based on Net Liability Status with appropriate cap as 

per statutory tax limit and Non -Current Liability  is balancing figure. In case of Gratuity, Tax 

rules allow maximum 8.33% of annual salary as deductible expense (As per the income tax 

rule 103 and 104), so we have assumed that the Entity will try to make maximum contribution 

to meet current deficit of ob ligation. In case where the Entity has advised that it expects to 

pay lower amount, bifurcation of current and non -current liability is based on expected 

contribution and expected pay -out. 

 

5. What is the treatment for due but not paid liability? 
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The “due but not paid” liability include amounts which have fallen due prior to valuation date 

but not paid until that date. If provided by the Entity, this has been included in the 

Discontinuance Liability and Defined Benefit Obligation. Same has been highlighted in the 

report under “Valuation Results” para.  

 

6. What is Projected Unit Credit Method? 
Projected Unit Credit Method is the method prescribed under the Accounting Standard 15 

(Revised 2005) for measurement of employee benefits. It involves projecting cashflows f or 

each unit using actuarial assumptions and discounting the same to arrive at present value. 

Following chart explains the working for one unit:  
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